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Form of Performance Abpraisal Report'For Officers of The Governmend

of Gujarat (=xcept Officers OF All India Serwces)
siwRlct #esiRell ABSERA W sl Healsel s

Seatiun i~ Basie Information IUJ.SJ,@.:& Hl%rﬂ

{To be filled in by Eétab!lshmant Branch) 20 et u%au. aluud) @zcltell 233

5 18 name of the officer reported upon
, s g
z. Service:
Aa
3. Designation:

a8
Present Post

&5

stciell 8161

5, Date of appointment to PresentPost:_ [/
aitett 8lal uR Rugsell adlw : '

© &, performance Appraisal Report for the pericd from

to

ayefloti el Hdell stoldl yealsa wdae

e Bate of Birth:

oedl dlEiug

% Reporting and Reviewing Authorities u%qm HellR w0 w&&'l. seote aRadiel

Authority drit®s1€l

Name & Designation o3, bl?fl A8\

Feriod worked sl una

feporting Authority
Wl Guleile '

|
|
|
|
l

Reviewing Authority

wfal srelR

I
1
i

3. Reriod of absence due to on leave or other reason(s) /2ol 3 o2 SREANR

geos uzell Azetwrdleld e

) period aMasU@ | Type sl Remarks/ Bugl |
On Leave {Specify type) ' : 5
201 UR ' i
Dhers ($pecify)
et ganlluR :
V"I
1
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10.  Training Programs attended. / diell stalsaiad slwdl wule 82 -l @Qatdl. -

Date from / cdwell Date to/cudlw yell Institute / A2 .| Subject / [Quy

11. Please give the details if 'th'é officer had held the additional charge of any other
post for three months or more, Adf@d URsAA uUBdicist AN efauet QL A
$ Aell ay A qR auRled sad deudd fa d «d2e0 Qordl uysud ardl (A
wolesls Yol -1.5) ' ’ ‘ '

sU | 'Datefrom/ 3w &l | Date to/cuflu Yl The name of office and name of Post
AUl ga 1AL W el A o

5371 uS‘ o Rle] el

12. Overall Grade of last three year’s Performance Appraisal Report dlct g atell
alls ga(ldl yeaiset Udaudatt A5 dJ0L (YA wolesls Yual -1.9) '

51 | Period / AH2U@ Overall Grade/R5€2 d|QL

Date: ' Signature on behalf of
' _ Establishment Branch
Place: . '  deld u2su it adl wdl

Scanned by CamScanner



‘f'&lg

\

Section Il Self Appraisal / ¥ G501
1. Brief d.esi:rlbtion of duties :(Objectil'ues of the position you hold and the tasks you are
required to perform, in about 100 words) vl §%e] &5l agla: (2liu ¥ 8A wire 53

59)

Bl A wouledl 3l e da zllol(ﬂd sclloll 512} qolel, A 100 26l Halewmi

2. Annual Work plan and achievement / s 512l Qe U A&l (3 Hleds YuaL2.?)

Tasks to be performed
- scletl 5Ll

Deliverables: o ER12lel sl Ao
asfl salHl wWdd AeUls.

Actual Achievement
ardds Gualh

1

W)
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3. Durh;g the period under report, do you believe that you have made any éxtra .

ordinary contribution? e. g. You may mention any awards or honors r eceived. -

(Resulting in Significant benefits to the public and/or reduction in time and costs) If _

so, please give a verbal descrlptlon (within 100 words): dR el Bl ¥ wddidell , s
Anzono exfae dil Al wante st QR ADdLEL 2y B? GElsX ddld dMal Bl6 Be ' ' -

% Aetlot MR A Al otellad. ( Bell WRQUM 3N AHLod ¥otclld Eulldl gLatel &zl Sl U /aHaat s,
FA 5120 AHA AUA ool auriaHl u2tdl 4 &) A dx flat cdl def ks avlel 524, (uA 100 -

au»e«ﬂ ey (il HLDIE ds uv.cu -2.3)

ht Y

4. What are the factors that hindered your pen‘ormance?I dudl §3%1 lestaeuni
udAY el sl BN 52 sl B 2 o ; . |

5. Please indicate utmost three specific areas in which you feel the need to
upgrade your skills through training programs. dua w2t flacat diedn gzl ywd
sealefl w3Ratd weudl Al Aal wotelel %ol A weud,

1 _ _ —

L2

i
!
i
|
!
)
d

e e

p——
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6. geclaration / sope (3l Holedls Yusl-2.9)

; - _ :
o g (Activities) @t | cudlm |
rio. 8 Detail Date |
1 Have you filed your immovable property return of previous year ' \

before 31% January? Please mention date. 2lc ad  uld | ves/no
| anarma Adsdd uas 3vdl mneimuﬂ udell o B 7 gua Atflu | euett

P aauadL _ e '
- 2 Have you undergone the prescribed medical check-up? [Ract | ves/No
' ool dutatell stlandiled uuR 2da 8l guUAl ~
3 PARS of how many subordinate employees for previous year
have to be assessed by you? (Uil dlod 3ot bzeu siadlaila i
el el MBcllCle] HeRlset Wl s2aief Ad &q ?

PARS of how many subordinate employees for previous year
have been assessed and sent to the reviewing officer before 15" |

3 june? A A4 deal siludlala udde il qull et udal i
yelisat s8R wllaws wuRsAA Ascll v B 2

]

‘ 7. If you have held the additional charge of any other post for 3 months or more,
* please attach Annexure-3. UBAGAAL HHANOUL ce@alel AGL W 3 el di wnd HI2

el sudl detdet A dl a3 HYA Vet Qs wl wBalel WA AU (g

woledls YAl -1.5,2.9)

! Date v Signature of officer Repoﬁed Upon
daid 260l w51 uel)

Place:
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HeRlisel

SECTION: 3 Appraisal
A ekl

| T (o cudt udald @R uls

h the responses relating to the

reseen tasks as filled out in section Il.
2l galld Y

her you agree wit

omplishments of the work plan and unfo
actual details. oMl yaudd glal allaretl viel R

8l 7 A sl dl slsaaal @adl . (2l Holeds Yol

1.Please state whet

acc
If not, please furnish f

secl WolBd uRena wd vy ddd

R

2. Please s
= cgrr:;;ent on the claim (if made) of extra ordinatory contribution by the
P upon. wuRalct 3s0ett AUMSAR Anell wawzer sl el w3l (B s

gl Q) 53 elal et vl U@w ealdal @eddl 8.

3. Has the officer reported u T '
pon met with any signific i i '
work or i iccinli B ant failures in respe :
yes leal: 3’;‘/ dI_SClplmary action has been taken, during the year undefre‘:t o ':"S
, please furnish factual details. 2(gatatett AU g20ulet, udalet denedl z?ﬂrtﬂg
' @ 5t

s Al B8 yus @Avsacu Holl B uad
: ( 86 Blad Qvas sidaudl s uaaun
Al Aell edlsctetell ot weuadl (gl woleals - -3.3) e
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4. Assessment of work output, st Gauesdie yeise:  {Grades should be

assigned-on a scale of 1-10, in whole numbers, with 1 referring to the lowest grade
and 10 to the best grade. 1 &ll 10 «ut e ywel 2Bt WAL B %2l 1

10 Aell Gl aiseg Yuot 52 B (32l woledls Yauoudl: 3.14, 3.%)

Qe M Jyuise wa

(40 Marks)
No. Activity Reporting - | Reviewing | Initial of |
Authority Authority Reviewing l
' Authority. |
1 . | Accomplishment of planned work [Rad | - —!
i | 52 sl uRydlar -
, 2 Quality of Output s3ct stiell Seiaxt
i 3 Accomplishment of extra ordinatory
i work sty stiell yeia
4 Analytical ability QeQue aic i

5. Assessment of Personal Attributes cuGaotd @QAndRAe] Yeais (Grades shouid

be assigned on a scale of 1-5, irl whole numbers, with 1 referring to the lowest

(‘._ grade and 5 to the best grade. 1 2l W et BWet Yol oot 2uatel B i 1 Al ol yoisd
‘ ua W Al QL oeiseg yuet 52 D) (A Wolesls Yuotll: 3.44, 3.4) {(30Marks)

No. Activity Reporting | Reviewing | Initials  of :
- Authority Authority Reviewing

' Authority.
|1 Attitude to work & Ullej el

Sense of responsibility saeetdlell cisu
Inter-personal relation and - emotional
_ Stability Uldz ca{fi?-totd dAldl  wel : ‘
! aRlziu @R ‘ ' ' ' i

Communication skills el Slac
Moral courage Qs Buc

4
5
6" . | Leadership gualities alcjetetl 2N
6

Assessment of Functional Competency st e} 1{@&571 (Grades should be,
assigned on a scale of 1-5, in whole numbers, with 1 referring to the lowest grade
and 5 to the best grade. 1 &l W «ll 3l el oJgl vl B vl 1 Wall e sise] ua u

Alell G opeised Yuet 53 B.) (g2l Moledls Yl 3.44, 3.5) ‘(25Marks)
No. Activity Reporting l Reviewing Initials  of ]
Authority | Authority Reviewing
Authority.
. 1 Knowledge of laws/rules/procedures/IT

skills staerRUAuBalauséld sasidl
Decision making ability Plefa dats{l st

Initiative udaq[@ : o
Coordination ability 5ol s2ale{l &1l

nis | W

Ability to motivate and Team spirit 2R
s2clte{l Uasd v 2N el r

L e e T L R

e T —

- :
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7. Assessment of Organizational Disdpline. ¥autd Rladef yeuisel

g nwledts Yol 3.11,3.9)

53 ‘ Activity ¥q®
re 31" lanuary? If yes 2

1 Filed or not filed the immovable property return befo
mark, otherwise 0 mark. af Rd war Rasde uas 31 A
2 D ¥ 3 2 L el dl 2 Yo weAA O AR suudl.
2 Has the officer reported upon sent his/her P
May to the reporting officer? If yes 1 marks,

wRsdR g ade Al SHO

3 Has the officer reported upon sent PAR
previous year to the concerned review

more PAR's are sent, give 2 marks ©
AR dlell gsmell giadlailett ad ddett Halldl yeulget U

AR of the current year before 15"
otherwise 0 mark. ugalct 26Matl

04 yeliset wdald A wdal W@

vtz WRHAA 2y sl B Sl sl dl 4 QL UeAUL O ot auudl, a
of the subordinate employees for the |
ing officer before 15% Jun.? If 85% or
therwise give 0 mark. udaudt goqel |

wWai wlas @A Wsell wnaul 7 R cu% ¥ aell ay lscll unul ax

“* (5 Marks)

Reporting
Authority

udl ugal

dalet U ¥t

| L 2 ot west O JY Ul

8. Integrity: Please comment on the integrity of the officer,

@t guat Adfd

Rl WHREAL Wod e w@ytal sudl (2 daleds Juett 3.¢)

L _‘_____,J

9,
overall qualities of the officer including areas of strengths and lesser

attitude towards weaker sections and ability for fie

Pen picture by Reporting Officer, Please comment (in.about 100 words) on the

strengths and his

Id / Secretariat. UdcUEl @ulellR

w@sEl w2t woe-Aat. wgad 2o0etl w@stlell e, oo, Auat ol udall AU@arn

qa AR 1 yRaaa sl el Aoeldl Ude] N HeAUls

Ne
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~10. Recommendation for domain ‘assignment (Please tick mark any foun:):: PRI

UGl HE et (A wolesds s 3.¢)

Cultuce and Establishment Legislative and Project Planning |
Information ' Court matter ' _-\
Accounting Field work Project v ‘
management i J'
Inquiry Matter Service ' Co-ordination
Matter

11.‘Overall assessme
et ¥ ol o 1 wnand wdd Jeel g wealdl,100 el ) (2 uwleals

3.90) = v

Date:
Place:

nt (Total Marks on the basis of cols. 4 to 7 out of 100.) ALER Y

Gl s
-2{31:1.1

signature of Reporting Officer
(AR Al @ sdlA #él)
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Section IV -Review (dlewdl-¥ 2u{lait

1, Do you agree with the assessment made by the reporting officer with respect to
the work output and the various attributes and extraordinary achievements and/ or
significant failures in section 11? (In case you do not agree with any of the numerical
assessments of attributes please record your assessments in the column provided for you

in that section and initial your entries), ¥3ald @u-tz A@AHAR @Qeudt-3 Hi wdaA
Bscol uRslell 51 GAnesdl dat yel-ydl QAN ud vy Al ¥ Yus
RugaciRAl cied s2et yealisel WA WU AU Bl 7 ( B8 Avalls HeAuis ¥ QAN
WA 2y dc o2l At Baund wue W vudel WA SedHl Wl HeAiset
galdl 351 wel sl '

[ves.at [ noet
2. In case of difference of opinion details and reasons for the same may be given.
W@ 3’3 Wsdl Al A Baud Aot otz stzal gtaal. @ul woleds yueul -

3.49, ¥.4, ¥.9)

3. Comments, if any, on the Pen Picture written by the Reporting Authority. wécict
ez URHA R 2y s2ct wee-Ax cuold Hls wURWA o Al eadaal.

Y

—

4. Overall assessment (Total Marks on the basis of cols. 4 to 7 out of 100 in Section 3)
BEED Yealsel (@l 3 ol Slet ¥ ol 9 HL AUl UM BAE dfRLell . uRell,

100 dyauiell) (y2ll WOLEAS HUAL ¥.3) =
" (If the reviewing officer differs from reporting officer #3cllel dvattz U s ullas
@l Wetol usdl sla d Brund v )

Date: - ’ Signature of Reviewing Authority

Alu: udlas R sl ud

S

B e

va

L T

U
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U A R s Reuse o 31/0312020e 622 g Asipieilis udaic)
L e s1dla QR yot: Magsell 1ol 14 2iaitl Yeallset UbAA
El'}{!l-all@ .‘1..'.‘ SR LEGH A RALL CRL L‘.‘.!..'L‘._...Q.Q. dl DO ALA ERNE RS "-.J!'.’.(j.j‘ - B.L%L--g- gLﬂB—)

o~ '..-.-

(1) dellell Rawse] eiin

(R) ¥l ctflm

(3) Rugsell cidlw

(¥) Rugsd 8Q

(4) Raugeell e

($) 11 Mael A Yol sal didlw

(9) 11 MNel 3N e tell Nradl

(€) 11 M ¥HUA B2 53 s gl ctoedlalle dallictil aglet: (#eia aollell
Ras v aadl A )(ayul ay 100 ACENL)

delledl @Qasel udl

olaletl asl ettt el (Aol

o014
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R

Form of Performance Appraisal Report for class Il employees of The Government of Guarat (Extefpt
stenographer teachers and Technleal employees)

1A URERell cdl-3oll s B0 sl Heailnet vibelel
Section |- Basic Informatlon / yLele {ll[?ﬁ“
(To be filled in by Establishment Branch) 3L G121 {351 vl oleellell 244,

Name of the employee reportedupon
sl o o

ro

Qeuat vttt/ 5 AZof ottn:

g 2

3 A gwvite ot WA sl ¢4l @atdt —
(ELet. yrast wul, ¥Hla staael sww adld)
4 Designation: —— —
8lél
S Present Post: ——
slasll slel
6. Date of appointment to Present Post : / /
slctotl Slal UR AU soll cdtdlw
7 Performance Appraisal Report for the period from __lo__
Hellott ad qua el sta(l3 yeauiset wdalct
8 Date of Birth:
Fo ctldlu
) Reporting and Reviewing Authorities A3 cllet culell? wal a3 {lal 5002 el @ st élul
Authority d=ll{dst 3l , Name & Designation ollM ulol S1Al
Reporting Authority | I

WA HWellR

- ReviEng Au_(horityw
UL

| |

10

Period HHA2A

“On Leave (Specify type)
% U

Others (Specify)
- uot 51200

Period of absence due to on leave or other reason(s) /2%toll 5 vlod 120047 ge% Uvoll Sepiz oAl
lype Usle

————_—

Perlod worked sLH0Elall e

Rermarks /(2w

!
p
— |
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11, Training Programs attended. / el stal s sterdl ullet sl Aell (Qatel,

| Date from / aduel Date o/l | mnstitute / e Subjec( @Qua |

IS L

s PEE———— e S e | e e

U N

S

12 Please give the details if the employee had held the additional charge of any ather post for three months
or more. 20l d sHAT W USAUEHaAL HHAUOL £aaltel AL HId 3 Al ay qHA 2 auRledl sadl
Lot Sl A 2ol Rl wYsud eell. (gl Maleds YUt -A.9)

51{ | Date from / Atdlu 2l Date to/dLﬂU-L ﬁtﬂ The name e of office and name ne of Post
quiRlell salcll muaia alal d

J
! | 5 A3 WA ¥RUa] AALM

\i

13. Overall Grade of last three year’s Performance A'ppraisal Report dlcl AR ol cu(ds 5112141 &Cﬂl&ﬂ
Wl AHER AYRL (YA HIES YAl -1.9)

5H Period / AHa2U0 Overall Grade/aS&E L |

Date: Signature on behalf of

Establishment Branch
Place: Aol HasH 2wl adl udl

2
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Section Il Self Appralsal / VeI Bol

1. Brief description of duties :{Objectives of the position you hald and the tasks you are required to perform, in
about 100 words) Hu $3%e] dsH adlet: (AU B AR W 53 Bl A worlel el viol Aol 2oiflet
sraett stalef adlet, KA 100 AeEls{l Haleln s¢)

— A e A Tl B I Sk S - ]

i
|

|

2. Plgase Reﬁon \’O;ll' Signi-ﬁcant Accomplishments during the per-lod of 'rérpbrt (no unclosudr-er;zo- be provided)
HERIUSel AHANO €120 R $AA 510l uRYE Al cirtd weuad(@stat %33l «iell)

‘

I

f |
!

Sr.Nc. Activity and Accom plishment

2 o \

3‘ —

3. Please indicate utmost three specific areas in which you feel the need to upgrade your skills through training
AHA ARl Sl dledld skl JuRl salell s3Rad waudl sl dal wdtRte A.l

programs .
axl weudl.
1
L2
3
|
| _ . .
Date: Signature of employee
Place: wdalled donetl 53U A uél
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SECTION-INI

Appraisal

Heiseat

(AL UL MBI vtk AU ekdAl)
1. Assessment of Reported Employee. M3dlcd 360l 53] HCRUSa1: (Grades should be assigned

on a scale of 1-5, in whole numbers, with 1 referring to the lowest grade and 5 to the best grade. Al Wotl B
oo et auuctot § w1l 4 Allell ol opeise] uA w o Alell G djalise] Yuet 52 ¥.) (A Hledls

sl 3.9)

( A) Assessment of work output /810 GeWESclle] (25 marks )

(100 Marks)

| Activily Marks Reporting Reviewing Initial of
| up to . Authority Reviewing
{ Authority Authority
(1) Delivery on job function Blad s stuell | 0-5 '
uRyelan ,
| (2) + Quality of Output /52 53tell ajelettl 0-5 ’
' (3)  Accomplishment of extra ordinatory  work/ 0-5 1\}
{ |
‘ CauRel stell ydat s
{ ',-4, Ability to Follow up on pending litigation and other 0-5
important work items uajcu{[ sia(1R1
" (5) ' Communication Skills/ Ycll2let Slaca L 05 B -
T = S RS
(B) Assessment of personal Attributes / clE9td (A cRle] HERUs (50 Marks )
r t Marks Reporting | Reviewing Initial of
| | Activity up to . Authority Reviewing
AlTpmCY Authority
| : Obedience /5clcal dcuRdl 0-5 \
i
[ (2 lAttntude towork /51 Ycle] Rl 0-5 ‘
& ﬁ"— -
1 3) | sense of responsibility /% UHELe{l eiietstt 0-5
(4) ! Inter- personal relation and emotional Stability 0-5
Juid? cfatd deldl s cnrlliu
@eru
)| Dlsuphne and conduct / R nid U ddgs 0-5
(0) | punctuality, /Al 0-3
(7) | Ability to prioritize work 0-5
(8) lnmatlve /Q%C'tqfa 0-3
| 0 | Coordmatnon abilty /setet 52clell &Ml 0
(D Team spmt /&H Lol 0-5 “
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() Assessment of functional competency / sllatHdlle] HeRUisetl. (25 Marks)

- . Marks Reporting Rcvicwing Inillial of
Activity up Lo Authority Authority l}allltl::;;xl\;_z,
() Kknowledge of laws/rules/procedures/IT skills j 0-5
sraelRll/ Rl uBarl /el vl | |
; (2) | Ability and Extent of citing Precedent and K T - R
,' specific rules in nates Ui Aol®d R | r *1
| | Roeud 2iscusll sl | | 1
(3 * C.kn-l (1E;1c;ting and Drafting/ellil wal 0-5 | | ] “
[ HualAuetell s ‘ 1 i
" T of record classification/2s§ aolls | 03 '
| seaell wdset
‘375) . Ability to use computer in daily office work /a“& 0-5
| WAwell 5AI SIHHE s1Rferell  Guallal
| | s2cltoll aual

2. Integrity: Please comment on the integrity of the employee, Y@L gual ol s1udloll yiu@s
ctold B Ay AUl (Rl JLE els Uoll 3.2)

3. Recommendation for domain assignment (Please tick mark any four) : sLHO(I6dl AUl 2 eteuHeL (‘ybﬂ

e 9ls Yol 3.3)

' Culture and Establishment Legislative and Project Planning |
. | Information Court matter
Accounting Field work Project IT
o _ management
r Inquiry Matter ) Service Co-ordination
! " Matter

4. Overall assessment (Total Marks on the basis of cols. 1 (A),(B) and(C) above out of 100.) USHER LLC'illfs«t
(Sl 4 ol (A),(B) A (C) HIAUAH AAA dYRlell $E U, 200 dJRHiel ) (gl Holeds Yt

Place: Signature of Reporting Officer
A3l AvotR A@sdlell udly
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Section IV- Review [Qeuol ¥ aa{lay

1. Do you agree with the assessment made by the reporting officer in section Ill ? (In case you do not agree
with any of the numerical assessments of attributes please record your assessments in the column provided for

you in that section and initial your entries). U&cllet AHutetl? s3] A [Qews-3ui Mdauet 360l s:{udl
oA 50 YeRSe UEA AU AHA Bl 2 ( A8 vallads Yeauisel 3 AANARD W 2 dud el Aq
(3RUHE Ul HIE UMEAHT A BlAHHT MUl Heatiset ealcll 29 udl s2¢ll)

Yes, & No, oll

sl

2. In case of difference of opinion details and reasons for the same may be given. RO ‘fga uscll sl

A BRuHl Aot (Aot el? 516l seuaa, (9l 1sle dls YUAU - ¥.,% )

o |

!
|
|

3. Overall assessment ( Total Marks on the basis of cols. 1 (A), (B), (C) out of 100 in Section 3 ) WASER 1-LC'€1'1501
( L 3 oAl Sl 1 (A), (B), (C) Hi UM AUAA dLlell S qlAl. 100 il ) (A Holeds

YA E 3] = i
(If the reviewing officer differs from reporting officer Udcllct Aatlz s3] 2l W lats sl UL usdl

Slal d B o)

Signature of Reviewing Authority

udlets yd@sidled udl

Date:
dlﬂur
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AL, ott dtdlu 19/0%/200Y el 631 ef :-bIEAA001UAG2/5 A

of @s1oL

uRER-2
OO0 yealsot vdauet YU sral HMIBe] dAHAUAS :

wdellctf ard Reporting Year ) - ot@USlA & (Financial Year )

No ~ Activity Cut off Dates
51 ygR dAdlu 3 d
udai stHa(ld
, - yul 54,
' 1 | Blank PAR form to be given to the Reporting officer by the | 15 April
\ Administration Division B udelet duelell B A UBdUEH AUHAR |
| (s dla uuc-[l@ﬂ stHO(E] Yot Udcliet HAEH AWULR wUl. A
; 2| self appraisal for current year ¢ dt{of 3 e 5ot 15" may
. - e i
| 3 | Appraisal by reporting authority Wdclet AWatlR ad@stdl qzl | 157 June
HEU St
LSS . _
4 | Appraisal by reviewing authority ¥-{leis artt@st<l L2l HEulsat 77 July
Ea—— ) th
5 | Disclosure of PAR to the employee reported upon ciElct midl | 7 August
, A 5104 yeuisot wdelctoll stset utudl
! I .. th
6 | Comments of the employee reported upon, if any %1 dcifd i dl | 307 August
ofl wdelcd Aoifct ytct A A Anall
7 | Forwarding of comments of the employee reported upon fo the | 15" September
reporting authority/reviewing authority as the case may be. doiltlct
! s{atdl ol s sl usl udaie dvaz sdudl rellas
Al @stla Ascll wuudl.
8 ) Comments of reporting officer / reviewing authority on Re- 15" October
consideration plea and disclosure of decision 1o the employee

reported.
Aoi@ct s3{uLdl ol 23l UR udallet vt /uHlan st s

A sl wuucl A duRd sl A QAolaell @ue el s2¢ll

|

l
9 |
| upon.

Representation to the Referral Board by the employee reported

15" November |

| ' Aol sl A gt ol uMet %Lt 5]l

|- | -
10 | Conveying of representation to the Referral Board along with the
comments of reporting authority/reviewing authority. doi@d

{ safadlell 2ol dalet duaRle srelir el s
[ udld 2gct s sl wudl.

15" December

11 | Disclosure to the employee reported upon and end of entire PAR
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